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TO:
Chair NIAC


RE:
Hazard Pay Clarification
DATE: 
March 23, 2007

Attached is the proposed language for inclusion in the Incident Business Management Handbook.  It addresses circumstances where personnel working in conjunction with aircraft are either entitled, or may be entitled, to hazard pay.  There is a need for interagency direction to define hazardous duty to include flight profiles that support consistent approval of Hazard Pay Differential.  There should be no distinction between fire and non-fire/project/resource aviation operations.

Numerous jobs encountered in wildfire and resource management require the utilization of aircraft as the only means to complete the task.  Our safety culture is such that every aspect of the mission is assessed for risk and risk management principles are applied to mitigate the chance of accidents happening.  Examples of mitigation include the proper use of personnel protective equipment, ensuring only qualified personnel and federally inspected/approved, well maintained equipment is utilized, and of course application of all agency policy, rules and regulations.
Regardless of how safe we are the chance of mechanical failure or human error will never be completely eliminated.  That being said the typical demanding environment that we work in combined with the necessary low level flights equate to a high likelihood that an aircraft accident will result in serious injury or death.  The proposed language will clarify missions that in all instances qualify for consistent approval of Hazard Pay Differential.  This will serve as partial standardization eliminating discrepancies of hazard pay approval within agencies and between agencies.  There are also examples of missions that may or may not qualify based on specific circumstances that may require interpretation by local management to determine applicability. 
Brad Gibbs
Chair, IHOps Steering Committee 
(208) 387-5182
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