Definitions
1. AD/EFF

Administratively Determined/Emergency Firefighter

2. ADAA


American’s with Disabilities Act, as amended 2008
3. Applicant/incumbent
Permanent/Career Seasonal/Term or GS/WG temporary seasonal

4. CAS


Client Access System

5. CFR


Code of Federal Regulation

6. CHS


Comprehensive Health Service

7. CMC


Central Medical Consultant (CHS Doctor)

8. CPAP


Continuous Positive Airway Pressure

9. CSA


Client Servicer Administrator (CHS Staff)

10. CSR


Customer Service Representative (DOI-MSP Staff)

11. DOI-MRB

Department of the Interior Medical Review Board

12. DOI MSP

Department of the Interior WLFF Medical Standards Program

13. EEO


Equal Employment Opportunity Office (National, Regional, State,Local)

14. EEOC 


Equal Employment Opportunity Commission
15. EMR


Employee Medical Record (electronic)
16. ER/LR


Employee Relations/Labor Relations

17. FFAST

Federal Fire and Aviation Safety Team

18. FMO


Fire Management Officer/Designee - determined by National, 
Regional or Local as designated by Bureau/Agency

19. HSQ


Health Screening Questionnaire

20. IME


Independent Medical Examiner

21. IQCS


Incident Qualifications and Certification System
22. MDI


Medical Development International 

23. MO


Management Official
24. MRO


Medical Review Officer
25. NWCG

National Wildfire Coordinating Group

26. OPM


Office of Personnel Management
27. Opt-Out (of the Risk Mitigation/Waiver Process) - The applicant/incumbent chooses not to proceed with the Risk Mitigation/Wavier Process, understanding that this decision could affect their position requirements. If they choose to return to an arduous duty position within a year, the Risk Mitigation/Waiver Process will resume where it stopped, and if a year has passed they would have to request the agency FMO to authorize a repeat of the last medical examination.

28. OWCP 

Office of Worker’s Compensation Programs

29. PPE


Personal Protective Equipment

30. RM/W


Risk Mitigation/Waiver

31. SHRO


Servicing Human Resources Office (Human Resources Officer or Specialist or Employee Relations Specialist) (National, Regional, Local as designated by Bureau/Agency)
32. SME


Subject Matter Expert

33. Voluntary Removal From Arduous Duty - The applicant/incumbent chooses to remove themselves from arduous duty; understanding that this decision could affect their position requirements. If they choose to return to an arduous duty position within a year, the Risk Mitigation/Waiver or the Pending Further Evaluation process will resume where it stopped. If a year has passed, they would have to request the agency FMO to authorize a new medical examination and restart the medical clearance process.
34. WFSPM

Wildland Fire Safety Program Manager - determined by National,                                                            Regional, or Local as designated by Bureau/Agency
35. WLFF


Wildland Firefighter /Applicant/Incumbent
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