
 

 

 

December 20, 2012 

 

Memorandum 

 

To:  Regional Fire Management Officers 

 

From:   Wildland Fire Branch Chief /s/ William Kaage  

 

Subject: Fiscal Year 2013 Department of Interior Wildland Firefighter Medical Standards 

Program Process 

 

Please distribute to park Fire Management Officers (FMO) and Collateral Duty FMOs. 

 

The intent of this memo is to provide National Park Service (NPS) employees continued guidance on 

the Department of Interior Wildland Firefighter Medical Standards Program (DOI MSP) for arduous 

duty wildland firefighters.  Information contained in this memo and the attached matrix show that the 

processes are largely the same as those used in Fiscal Year 2012 with one notable change.  Beginning 

January 1, 2013 any employee who has not had a DOI MSP exam since January 1, 2010 will be 

required to complete an exam in order to be cleared to take the arduous duty Work Capacity Test.  

This primarily affects incumbent employees.   

 

For parks and offices in which affected employees are represented by labor unions, prior to 

implementation of this policy, applicable bargaining unit obligations must be met.  Please provide 

appropriate notice of this change in working conditions to affected employees.  For further 

information and assistance and/or if the park receives notice of a request to bargain, contact David 

Davies, Chief, Division of Labor and Employee Relations, Washington Office, at (202) 354-1969 or 

dave_davies@nps.gov.   

 

The DOI MSP is working to implement a national contract medical provider but no contract is 

expected for the remainder of this fiscal year. 

 

EXAM MATRIX 

The attached Exam Matrix may also be found on the DOI MSP website at 

http://www.nifc.gov/medical_standards/.  Reference this matrix to determine whether an examination 

is needed or if the Health Screening Questionnaire (HSQ) will suffice. 

 

USING THE WILDLAND FIREFIGHTER EXAM PACKET 

If an exam is needed the DOI MSP Annual exam will be used.  It may be downloaded from the DOI 

MSP website with a hardcopy taken to the appropriate medical clinic for completion.  Instructions on 

completing the Annual Exam form are found on page 2 of the form itself.  The government estimate 

for the cost of the Annual Exam is $180.  This is an estimate for your reference when discussing 

costs and scheduling exams.    
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Exam costs should be charged to a government purchase card.  During the FBMS conversion period 

the cost should be charged to the home cost center and functional area in FBMS.  Once accounts 

have been established in FBMS this office will provide a direct charge authorization to move the 

funds needed to cover expenses.  Also, once accounts have been established in FBMS, additional 

exams will be handled as in the past using the appropriate national account number.  When available 

the account number will be posted on the Branch of Wildland Fire SharePoint site at: 

http://npsfamshare/wildlandfire/operations/safetyandprevention/msp/default.aspx.  

 

When staff reconcile charges with charge cards, the last name of the employee receiving the exam 

and the word “Exam” should be included in the reason (description).  Local fire management 

programs should also maintain the spreadsheet found on the Branch of Wildland Fire’s SharePoint 

site so expenditures may be tracked and applicable direct transfer authorizations sent.  The 

spreadsheet is also located at:  

http://npsfamshare/wildlandfire/operations/safetyandprevention/msp/default.aspx.  In order to open 

the spreadsheet you may need to use your Internet Explorer browser instead of the Google Chrome 

browser. 

 

When the hardcopy wildland firefighter exam packet (pages 3-11) has been completed by the 

examining physician and returned to the Servicing Human Resource Officer (SHRO), the entire 

packet is placed in the Employee Medical Folder for retention by the SHRO.  If the physician has 

marked “Cleared” under Part D “Clearance Determination,” (page 11), the SHRO will upload page 

11 of the packet to the HROC for inclusion in the employee’s eOPF, so the process can proceed.  

NOTE:  The employee should assure that a hardcopy of the “Clearance Determination” page is also 

provided to the Fire Management Office for retention and data entry into IQCS. 

  

When an exam is taken it is valid for 12 months from the exam date. 

 

CLEARANCE DETERMINATIONS 
FMO’s are encouraged to contact the DOI MSP Customer Service Representatives (CSR) at 

wlffcsr@blm.gov, or 1-888-286-2521, if there are questions regarding previous clearance 

determinations. 

 

Individuals listed as Not Cleared by previous contract medical providers or through a local exam 

must go through the Risk/Mitigation process to mitigate the medical standard they do not meet.  The 

Risk Mitigation/Waiver process will be initiated through the SHRO and FMO at the local unit using 

the Interactive Risk Assessment Process found on the DOI MSP website.  The DOI MSP CSR should 

be contacted for assistance in tracking this process. 

 

If an employee/applicant is Pending Further Evaluation (PFE) from any previous exam they should 

undergo a new exam using the DOI MSP Annual Exam form to determine clearance status. 

 

Individuals listed as Not Cleared or in PFE status will not be allowed to participate in the 

Work Capacity Test (WCT) or other arduous wildland fire activities until their status has been 

resolved with the MSP.   
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MILITIA  

Permanent employees who are new militia firefighters must undergo an annual exam.  Temporary 

employees who are militia firefighters must also undergo an annual exam.  While the exam is not a 

condition of hire or employment for these responders it is a condition of performing arduous duty 

work. 

 

MEDICAL STANDARDS PROGRAM FOR LAW ENFORCEMENT PARK RANGERS 

Law enforcement park rangers who are also wildland firefighters are granted medical clearance for 

wildland fire through their law enforcement medical examination (either pre-placement baseline 

exam, or periodic exam which is required every 3 years).  Each park has a designated employee 

approved to gain access to the CASOnline database to request and monitor LE medicals.  This person 

is referred to as the CAS Administrator and could be the Chief Ranger, HR Specialist, or SHRO.  At 

the time the request is initiated in the system, the CAS Administrator must check the box for 

“Wildland Fire Clearance” along with the exam type in order for the Agency Medical Review Officer 

to review the results of the exam against both the LE Medical Standards AND the Wildland Fire 

Medical Standards.  If a Wildland Fire Clearance is not requested then the Medical Review Officer 

will not make a clearance determination for wildland fire activities requiring an additional review to 

be requested and adding additional time to the firefighter clearance process. 

 

Once the exam is completed and a final medical determination is made, the results (clearance or non-

clearance) will be posted in the database for the CAS Administrator to print and keep in the 

employee personnel file and commission file at the park.  The SHRO will upload the clearance page 

to the HROC for inclusion into the employee’s eOPF. The FMO must also obtain a copy of the rating 

form for documentation of clearance status in the employee’s IQCS and hard copy records.  LE 

Rangers whose exam periodicity does not require them to have an exam this year should complete 

the HSQ prior to taking the WCT. 

 

Questions may be addressed to the DOI Wildland Firefighter MSP at 1-888-286-2521 or 

wlffcsr@blm.gov , by contacting your regional Wildland Firefighter MSP lead, or NPS Wildland 

Fire Safety Program Manager, Chad Fisher, at 208-387-5967 or Chad_Fisher@nps.gov. 

 

Cc: Tom Nichols, Division Chief, Fire and Aviation Management, FMPC 

David Davies, Chief, Division of Labor and Employee Relations, WASO 

Mark Koontz, Wildland Fire Operations Program Leader, FMPC 

Sheila Williams, FAM Grants and Agreements Specialist, FMPC 

Christine Peters, National Incident Business Lead, FMPC 

 Chad Fisher, Wildland Fire Safety Program Manager, FMPC 

 Melissa Anglin, HR Specialist, WASO, Office of Human Resources 

 Jean Fisher, Medical Standards Program Manager, VRP 

 Cindy Rose, FAM Administrative Clerk, FMPC 

 

Attachments:   Exam Matrix Effective January 1, 2013  
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