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	Forest

Service
	Washington

Office
	1400 Independence Avenue, SW

Washington, DC  20250



	File Code:
	6170
	Date:
	August 14, 2008

	Route To:
	 

	
	

	Subject:
	Employee Rights and Responsibilities in Administrative Investigative Interviews    

	
	

	To:
	All Employees   

	
	

	 


Each year when Management distributes the Weingarten Notice as required by Public Law 5 U.S.C. 7114 (a) (2) (B) we also include an information sheet entitled “Employee Rights and Responsibilities in Administrative Investigative Interviews.”  This is required per the Master Agreement, Article 4, Section 2 (b) (4). 

The purpose of this letter is to advise you that the previous edition of the “Employee Rights and Responsibilities in Administrative Investigative Interviews” information sheet dated June 2007 has been revised, and an updated copy is attached to this letter.  (A copy can also be found on the HCM Labor Relations website at http://fsweb.hcm.fs.fed.us/labor_relations/labor.php.) 
Effective immediately, this new investigative interview sheet should be utilized when conducting and participating in any type of investigative interview.  This information sheet was revised by a national Forest Service Partnership Council subgroup consisting of Management and Union members, and it has been approved by the FSPC and the Office of General Counsel (OGC).

If you have any questions regarding this matter, you may contact Cathy Neuman, Labor Relations Officer at (505) 343-5624.
	

	/s/ Kathleen D. Burgers

	KATHLEEN D. BURGERS

	Director of Human Capital Management
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