Risk Mitigation/Waiver Amendment Process Flowchart

























The Department of the Interior Wildland Firefighter Medical Standards Program has determined that the Wildland Firefighter (WLFF) with an existing Waiver, Risk Mitigation, or Waiver with Restriction(s) has a significant change in their medical condition since they signed the memo and need to be reevaluated by the Management Official (MO).





 Servicing Human Resources Officer (SHRO) completes the � HYPERLINK "../Templates/MO_Decision_Amendment_Job_Aid.doc" ��MO_Decision_Amendment_Job_Aid�  form, attaches the existing Risk Mitigation Waiver, Waiver, or Waiver with Restriction(s) with supporting documentation and sends it to the Management Official (MO) for review.





Management Official (MO) reviews documentation, then selects one of the three decision alternatives listed below.  MO then signs and returns the decision amendment to the SHRO within five days. 





Unacceptable Risk decision: Management Official signs decision amendment and returns to the SHRO.








Acceptable Risk w/Conditions decision: MO signs decision amendment and returns to the SHRO. WLFF has ten calendar days to review and accept additional conditions as defined by the MO or it moves to “Unacceptable Risk” and follows the 1st level Risk Mitigation.





Acceptable Risk decision: MO signs decision amendment and returns to the SHRO.





If Unacceptable Risk, the SHRO provides the WLFF with the opportunity to participate in the 1st level Risk Mitigation Process.  SHRO must cc the DOI MSP of the MO’s decision for tracking.








If Acceptable Risk or Acceptable Risk w/ Conditions, SHRO forwards signed decision amendment to DOI MSP. A copy should also be kept in the WLFF’s Employee Medical Record (EMR).





 If the WLFF chooses to participate in the Risk Mitigation/Waiver Process, they have 30 calendar days to complete the Interactive Risk Assessment Process and draft the Risk Mitigation/Waiver memo. There are established time frames to ensure an expeditious process. 








