


[bookmark: _GoBack]EXAM PROCESSES FOR PHASE III PARKS
For Phase III parks the Annual Exam process used in previous years will continue in 2016.  Thus, beginning January 1, 2016 any incumbent employee who has not had a DOI MSP exam since January 1, 2013 will be required to successfully complete a medical exam in order to be cleared to take the arduous duty Work Capacity Test.   The Annual Exam can be found at http://www.nifc.gov/medical_standards/Program/index.html.

Using the Wildland Firefighter Annual Exam Packet
If an exam is needed the DOI MSP Annual exam will be used.  It may be downloaded from the DOI MSP website (identified above) and a hard copy taken by the employee to the appropriate medical clinic for completion.  Instructions on completing the Annual Exam form are found on page 2 of the form itself.  The government estimate for the cost of the Annual Exam is $185.  This is an estimate for your reference when discussing costs and scheduling exams.  No additional medical testing is authorized.  The examining physician should make a determination of either Cleared or Not Cleared based on the findings of the components of the exam packet.  

When the hardcopy wildland firefighter exam packet (pages 3-11) has been completed by the examining physician it is returned to the Servicing Human Resource Office (SHRO).  The entire packet is placed in the Employee Medical Folder for permanent retention by the SHRO.  If the physician has marked “Cleared” under Part D “Clearance Determination,” (page 11), the SHRO will upload only page 11 of the packet and forward to the HROC processing branch for inclusion in the employee’s eOPF, so the process can proceed.  NOTE:  The employee should assure that a hardcopy of only the Part D “Clearance Determination”, page 11, is also provided to the Fire Management Office for retention and data entry into IQCS. When an Annual Exam is taken it is valid for 12 months from the exam date.

Annual Exam Payment
Annual Exam costs should be charged to a government purchase card.  When staff reconcile charges with charge cards, the last name of the applicant/employee receiving the exam and the word “Exam” should be included in the reason (description).  

There is a new national office account number for FY2016.  It is available on the Division of Fire and Aviation Management (DFAM) SharePoint site: http://famshare.inside.nps.gov/wildlandfire/operations/safetyandprevention/msp/SitePages/Home.aspx.  Exams performed under these processes should be charged to this account number.    

Parks are encouraged to use the Wildland Firefighter Tracking Tool (WLFF Tracking Tool) found in the Fire Management Officer (FMO) Toolbox on the DOI MSP website for accountability.


	Phase III Park and Law Enforcement Ranger Wildland Firefighter Medical Standards Guidance
	FY 2016







WILDLAND FIREFIGHING MEDICAL STANDARDS PROGRAM IN RELATION TO LAW ENFORCEMENT PARK RANGERS
If a wildland firefighting clearance is requested at time of exam, law enforcement park rangers who are assigned wildland firefighting duties are granted medical clearance for wildland fire through the law enforcement medical examination (either pre-placement baseline exam, or periodic exam required every 3 years).  Each park has a designated employee approved to gain access to the CASOnline database to request and monitor LE medicals.  This person is referred to as the CAS Administrator and could be the Chief Ranger, or an HR Specialist within the SHRO.  At the time the request is initiated in the system, the CAS Administrator must check the box for “Wildland Fire Clearance” along with the exam type in order for the Agency Medical Review Officer to review the results of the exam against both the LE Medical Standards AND the Wildland Fire Medical Standards.  If a Wildland Fire Clearance is not requested then the Medical Review Officer will not make a clearance determination for wildland fire activities requiring an additional review must be requested, which will add additional time to the firefighter clearance process.

Once the exam is completed and a final medical determination is made, the results (clearance or non-clearance) will be posted in the database for the CAS Administrator to print and keep in the employee personnel file and commission file at the park.  The SHRO will upload the clearance page to the HROC for inclusion into the employee’s eOPF. The FMO must also obtain a copy of the rating form for documentation of clearance status in the employee’s IQCS and hard copy records.  LE Rangers whose exam periodicity does not require them to have an exam this year should complete the Health Screening Questionnaire (HSQ) prior to taking the Work Capacity Test.

