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While waiting for a fire assignment, monitor the National Interagency Fire Center (NIFC) website at http://www.nifc.gov/fireInfo/fireInfo_main.html. The Incident Management Situation Report (Sit Report) is updated daily with national and regional fire activity. The Current Large Incidents map, http://activefiremaps.fs.fed.us/, shows the locations of teams assigned to current large fires. INCIWeb, http://inciweb.nwcg.gov/, is a searchable site providing specific large fire information including announcements, closures and maps. Monitor the local weather forecast using the National Weather Service website, http://www.weather.gov/search. Your dispatch center will contact you when you are “Resource Ordered” in response to a known or predicted area of fire occurrence. Ground transportation will be arranged from the closest jetport to the incident and return back to home jetport upon completion of assignment. 
What is the standard length of an assignment?
Hiring is of uncertain and purely temporary duration. The standard length of assignment is 14 days, exclusive of travel from and to the home unit, with possible extension of up to 14 additional days. After the completion of a 14 day assignment and return to the home unit, two mandatory days off must be taken. Casuals are not entitled to paid day(s) off upon release from the incident or at the point of hire. 
[bookmark: _GoBack]Plan to be mobile, regardless of your assignment. Limit your personal and fire gear to one easily carried soft collapsible bag (red backpack type) totaling no more than 45 pounds. In addition, a day pack or web gear may be carried but must not exceed 20 pounds.
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Obtain the Resource Order and request number from your dispatch office. Take a copy of your Resource Order, a current valid Government issued picture identification card (ID card), your Red Card and Single Resource Casual Hire form, if applicable. The following minimum information should be obtained before departing:
INCIDENT ASSIGNMENTS
Please direct all questions through casualpay@blm.gov.
· 
· Assignment name and  number
· Reporting location
· Specific location of the fire
· Location of the check-in point
· Reporting time
· Any special communications instructions
· Travel instructions/chief of party
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Check-in Procedures at the Incident
YOU NEED TO HAVE YOUR RESOURCE ORDER, RED CARD AND SINGLE RESOURCE HIRE FORM ON YOUR PERSON!
There may be several locations for incident check-in. The Status Check-in Recorder officially checks the casual in at the incident and provides important release and demobilization information. Check-in is only required once. Status check-in recorders may be found at the following locations:
· 
· Incident Command Post (ICP)
· Base or Camp
· Staging Area
What should a casual bring when reporting to an assignment?
Specialized equipment required by your assigned job will be issued to you at your assignment location. You will not be asked to provide any gear beyond your personal clothing and effects. If this gear is issued, it will be part of your 65-pound limit, and includes:
· 
· Fire resistant shirts (2) 
· Fire resistant pants (2)
· Fire Shelter with case
· Hard hat 
· Safety glasses
· Gloves 
· Headlamp with batteries 
· Ear plugs 
· Flat file and handle
· 1-quart canteens (4) 
· First Aid Kit 
· Firefighter line gear
· Sleeping bag
· Sleeping pad
· Tent 
· Photo ID (e.g. State driver license)

Plan to be mobile, regardless of your assignment. Limit your personal and fire gear to one easily carried bag (red backpack type) totaling no more than 45 pounds. In addition, a day pack or web gear may be carried but must not exceed 20 pounds. Wool or other materials which retain their insulating capacity when damp is recommended. Bring clean socks, underwear, a sweater and an extra pair of boots if possible. The living conditions will consist of a tent (bring your own if you would) and a sleeping bag. Plan to be self-sufficient in terms of personal effects and toiletry items for 14 plus days. Don't forget a good book and a supply of pocket money. Required items include:
· 8" full leather lace boots with heavy lug Vibram soles (in good condition)
· NO STEEL TOE
· Warm jacket 
· Extra socks (non-synthetic - cotton or wool)
· Extra underwear (non-synthetic - cotton or wool) 

Optional personal items include:
· 
· Hat or cap
· Handkerchiefs 
· Toothbrush/toothpaste 
· Comb and brush 
· Shaving items 
· Hygiene products 
· Sunglasses 
· Vitamins 
· Medication 
· Tobacco products 
· Knife
· Camp pants and shirt 
· Flip flops
· Pad and pen 
· Watch
· Boot grease 
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A typical workday is 12–16 hours. Each employee is required 1 hour of rest/sleep for every 2 hours of work/travel. A maximum of a 16 hour day will be followed with a minimum of 8 hours in non-pay (rest) status.
Work shifts exceeding 16 hours and/or consecutive days that do not meet 2:1 work/rest ratio should be the exception, and no work shift should exceed 24 hours.
All work shifts exceeding 16 hours, and every instance where work/rest cycles will be exceeded, requires a justification and will be documented by the appropriate Agency Administrator or Incident Commander. This information will remain with the incident agency.
