Veterans Employment Opportunities

[bookmark: _GoBack]The BLM hosts eight fire crews that are specifically designed to employ Veterans and provide career opportunities in fire and land management. Employment periods generally run from early May through October. Each link below has specific requirements and processes for employment.

· The BLM Veteran Crew Information link provides more on the BLM Veterans program:
 http://mypubliclands.tumblr.com/BLMVeteranFireCrews

· “How to Apply for Wildland Fire Jobs” provides guidance for applying to vacancies:
 http://www.firejobs.doi.gov/index.php?action=apply

· USAJOBS tweet provides information about BLM fire opportunities:
https://twitter.com/USAJOBS/status/669559770374909952

Veterans Employment Opportunities Act (VEOA) 
VEOA is a special hiring authority, which allows Veterans to compete for job opportunities that otherwise may have only been available to current permanent federal employees. A VEOA eligible who is selected will be given a career or career-conditional appointment. To be eligible for VEOA, applicant must be either a preference eligible veteran or a veteran separated after 3 or more years of continuous active service performed under honorable conditions. For additional information go to: 
http://www.fedshirevets.gov/job/shav/index.aspx#veoa

Veterans Recruitment Appointment (VRA)
This excepted authority allows agencies to appoint eligible veterans without competition if the veteran has received a campaign badge for service during a war or in a campaign or expedition; or is a disabled veteran; or has received an Armed Forces Service Medal for participation in a military operation; or is a recently separated veteran (within the last 3 years) and separated under honorable conditions. Appointments under this authority may be made at any grade level up to and including a GS-11 or equivalent. This is an excepted service appointment, which can be converted to competitive service after 2 years. For additional information go to: http://www.fedshirevets.gov/job/shav/index.aspx#vra

Temporary or Term Appointment of 30% or More Disabled Veterans
Under this authority, agencies may, at their discretion, give a non-competitive temporary or term appointment of not less than 60 days to any veteran who has a compensable service-connected disability of 30% or more and who meets the qualification requirements of the position. To be eligible, the individual must be a disabled veteran who has a compensable service-connected disability of 30% or more officially documented by the Department of Defense or the Department of Veterans Affairs. For additional information go to: http://www.fedshirevets.gov/job/shav/index.aspx#30



​ 
