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Memorandum

To:				Regional Directors
				Attn:  Superintendents 

From:	Associate Director, Visitor and Resource Protection /s/ Stephen J. Shackelton

Subject:	2011 DOI Pay Plan for Emergency Workers 

The 2011 DOI Pay Plan for Emergency Workers (Casuals), also referred to as the Administratively Determined (AD) Pay Plan for Emergency Workers, has been approved by DOI Office of Human Resources and can be accessed at http://npsfamshare/supportservices/administration/incidentbusinessmanagement/default.aspx.  The Pay Plan authorizes and provides direction relative to the hiring of emergency workers (casual employees) and is an exhibit to the Interagency Incident Business Management Handbook.  

There were many changes to the Pay Plan for 2011, with primary emphasis being placed on broadening the scope of the all-hazard language as well as adding the all-hazard position matrix – changes which will better allow the capability to hire emergency workers for response to all-hazard incidents (e.g., search & rescues, hurricanes, bio-terrorist threats, oil spill responses, etc.).  

Listed below are the changes for 2011:    

· Incorporates a 10.56% increase in the cost-of-living adjustment for Alaska and a 16.07% increase for Hawaii based on the 2009 AD hourly pay rates (per the Non-Foreign Area Retirement Equity Assurance Act of 2009).  Per Executive Order 13561, 2011 pay rates will remain at 2010 levels; therefore, there are no pay rate adjustments for AD positions in the 48 contiguous states.  
· Clarifies all-hazard emergencies to include the potential to cause loss of life, serious injury, a public health risk, or damage to natural or cultural resources (Sections A.1 & D.8).
· Language deleted regarding suppression operations and suppression for resource benefit (Section A, Paragraph 2).  
· Clarifies the pre-positioning or placement of resources on standby for potential dispatch (Section D.4).
· Allows hiring of resources to provide public awareness for an emerging or projected incident, event, or situation (Section D.12).
· Clarifies that casuals can be hired for prescribed fire projects for the purpose of reducing hazardous fuels, and deletes the language regarding Congressional funding within the Wildland Fire Operations account (Section D.13).
· Updates made to the position matrix:
Added:  All-hazard position section to matrix (27 classified positions; position descriptions can be found at http://npsfamshare/supportservices/administration/incidentbusinessmanagement/default.aspx).
Corrected:  Emergency Medical Technician-Intermediate (EMTI) classification from AD-G to AD-H.
Moved:  Interagency Resource Representative (IARR) to Planning section; Incident Business Advisor Type 1 (IBA1) to Finance section; Incident Business Advisor Type 2 (IBA2) to Finance section; Strategic Operational Planner (SOPL) to Planning section and clarified as a 310-1 position.
Replaced:  1) Dozer Boss (DOZB) and Tractor/Plow Boss (TRPB) with Heavy Equipment Boss (HEQB) (Operations section); 2) Strike Team Leader Dozer (STDZ) and Strike Team Leader Tractor/Plow (STPL) with Strike Team Leader Heavy Equipment (STEQ) (Operations section); 3) Driver, over 1 Ton and up to 4 Tons, no CDL required (DRVS) and Driver, up to and including 1 Ton (DRVP) with Driver (DRIV) AD-D (Coordination & Support section).
Clarified:  Tractor/Plow Operator (TPOP) position is not a 310-1 position; Aircraft Dispatcher (ACDP) and Prevention/Education Team Member (PETM) are 310-1 positions.
Last year, the NPS began requiring a copy of either red cards or master records be attached to OF-288s for any casual employees hired for suppression, prescribed burns, severity, step-up, or ESF-4 incidents.  As we continue to see issues with improper or inappropriate hiring, this requirement will remain in place with the 2011 Pay Plan.

The Pay Plan allows casual employees to attend or instruct emergency incident training in preparation for emergency incident situations.  In most cases, this should not exceed a total of 80 hours of training or 120 hours of instructing per calendar year.  However, with the addition of all-hazard, if an NPS hiring unit anticipates that a casual employee will exceed one or both of these restrictions (which also includes travel time to and from), the hiring unit should contact Christine Peters, the NPS National Incident Business Lead, in advance for approval.  

If NPS hiring units have questions about the proper use of the AD Pay Plan and its application for all-hazard incidents, they should contact Christine Peters, the NPS National Incident Business Lead.          

The 2011 DOI AD Pay Plan for Emergency Workers (Casuals) and additional fire administration and incident business information can be accessed at http://npsfamshare/supportservices/administration/default.aspx 
	
Information, documents, and forms directly pertaining to the Casual Payment Center can be found at http://www.nifc.gov/CPC/index.htm.    

If you have questions, please contact Christine Peters, Administrative Officer and National Incident Business Lead, at 208.387.5211 or christine_peters@nps.gov.

Attachment

cc:  	Associate Regional Directors, Operations
	Regional Fire Management Officers
[bookmark: _GoBack]	National Incident Business Lead 
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